JOB TITLE: CONSULTING SERVICES FOR TRAINING AND WORKSHOPS FACILITATORS IN PEACE BUILDING

About PSA
Puntland Youth and Social Development Association (PSA) is a non-profit organization established in 2002, dedicated to promoting social-related activities and peacebuilding initiatives in Puntland, Somalia. PSA focuses on safeguarding vulnerable populations, advocating for human rights, and facilitating community-driven peace processes. Through partnerships with local communities, government agencies, and international organizations, PSA has played a pivotal role in fostering stability, resolving conflicts, and enhancing governance in the region. Its programs prioritize inclusivity, conflict sensitivity, and sustainable development to create a peaceful and secure environment in Puntland.
Project Background
PSA, along with its consortium partners, will implement the SSF III project in the border region between Puntland and Galmudug, an area that has historically experienced inter-communal and inter-state conflicts but is now witnessing a sustained ceasefire and increased cross-border cooperation. SSF III aims to build on this progress by supporting inclusive political agreements, addressing grievances, promoting democratic processes, strengthening local governance, and enhancing accountability between citizens and the state. The project will engage key stakeholders including the existing peace committees as well as the government in broader peacebuilding efforts to reinforce conflict resolution mechanisms and ensure their effectiveness in sustaining peace and stability.
The project will tackle several critical challenges, including recurrent inter-communal conflicts that threaten political settlements, the vulnerability of peace processes due to political divisions and external pressures, and competition over resources exacerbated by climate change. Additionally, SSF III will work to enhance early warning systems and dispute resolution mechanisms, particularly along the Puntland-Galmudug border. Recognizing the role of media in shaping narratives, the project will also address the risks posed by the proliferation of social media without adequate media literacy, which has the potential to escalate tensions.

1. Scope of Work
The facilitator will be responsible for developing a comprehensive training manual designed to enhance the institutional capabilities of peace committee members. This manual will equip them with the necessary skills to organize, plan, coordinate, and effectively communicate their activities and interventions. Strengthening these capacities will enable the committees to play a more active role in public advocacy, oversight, peacebuilding, and reconciliation efforts within their communities,
As part of this assignment, the facilitator will lead an induction workshop using a qualitative methodology that encourages peace committee members to share their personal experiences of violence, through structured Focus Group Discussions (FGDs). To make the learning experience dynamic, the workshops will incorporate active participatory peacebuilding approaches, including individual and group tasks, case studies, and simulations, ensuring a dynamic and engaging learning process. Participants will be encouraged to contribute insights based on their expertise in peace, development, human rights, gender rights, and humanitarian work which will help develop the committee’s SOP. Additionally, to ensure a smooth process, the facilitator will be required to draft a detailed work plan and submit it to the PSA program team for review and input before finalizing the document. PSA program team believes that collaboration and careful planning are essential for a successful workshop.
2. Duties and Responsibilities
The Facilitator will be responsible for the following tasks:
· Develop a comprehensive training manual tailored to the needs of the Peace Committees.
· Conduct training sessions on conflict resolution techniques, mediation skills, and effective communication strategies to help committee members handle disputes and foster peaceful dialogue.
· Organize role-playing exercises to simulate different conflict scenarios, enabling members to practice applying conflict resolution techniques in a controlled setting.
· Facilitate group discussions on the root causes of conflicts, the impact of conflicts on communities, and the role of the peace committee in promoting reconciliation and peace-building efforts.
· Engage in team-building activities to foster trust, collaboration, and teamwork among committee members.
· Assist in creating a strategic plan with clear goals, action steps, and timelines for the peace committee’s activities and initiatives.
· Guide the development of Standard Operating Procedures (SOPs) to ensure systematic peacebuilding efforts
· Train members on best practices for record-keeping, documenting meeting minutes, and drafting formal peace agreements to enhance transparency and accountability.
· Encourage members to provide feedback on the training sessions, share their perspectives on the induction process, and identify areas for improvement or additional training needs.
· Prepare and submit an activity report summarizing the key takeaways, participant feedback, and recommendations for future peace building initiatives
Objectives of the Exercise:
1. Moderate and perform trainings for the followingsets of workshops designed in line with the project outcomes
	No.
	Type of training
	Location 

	1
	Conduct consultation meetings to identify and assess the community-level structures required to strengthen peacebuilding and conflict response.
	Xarfo, Balibusle, Bursaalax, Sheerbi and Towfiiq.

	2
	Conduct training and knowledge sessions to strengthen peace committees’ use of traditional conflict resolution practices, gender norms to address exclusion aspects of traditional mechanisms and use of early warning reports (trigger-based mechanism).
	Xarfo, Balibusle, Bursaalax, Sheerbi, TowfiiqGalkacyo and Goldogob.

	3
	Support peace negotiations, mediations and peace forums and summits organized at state level, providing logistics, and documenting outcomes for follow-up (include women priorities)
	Xarfo, Balibusle, Bursaalax, Sheerbi and Towfiiq.

	4
	Disseminate lessons learned by engaging community influencers such as religious leaders, poets, elders, and women/youth peace advocates to share conciliation experiences through dialogues, events, and community forums.
	Xarfo, Balibusle, Bursaalax, Sheerbi and Towfiiq.

	5
	Facilitate peace-themed theater, poetry and visual art exhibitions that counter divisive narratives and promote community conciliations (including support to national day’s youth (15 May), women (8 march) peace day.
	

Xarfo, Balibusle, Bursaalax, Sheerbi and Towfiiq.

	6
	Review and assess existing (establish in new areas) climate related conflict early warning capacities in frontline communities, by providing refresher gender-responsive  training to early warning committees with the link  to community peace agreements and cohesion activities
	

Xarfo, Balibusle, Bursaalax, Sheerbi, TowfiiqGalkacyo and Goldogob.

	7
	Develop participatory early warning system with the EWC with localized approach on tracking and analyzing conflict and climate-related gender responsive indicators, and dessiminate through local channels
	Xarfo, Balibusle, Bursaalax, Sheerbi, TowfiiqGalkacyo and Goldogob.

	8
	Develop community anticipatory plans based on identified early warning triggers, including recommended financing and response interventions agreed by local actors
	Xarfo, Balibusle, Bursaalax, Sheerbi, TowfiiqGalkacyo and Goldogob.

	9
	Provide orientation and training for projects recipients on climate-sensitive planning, resource management, and accountability
	
Xarfo, Balibusle, Bursaalax, Sheerbi and Towfiiq.

	10
	Train and support NRM committees to apply conflict-sensitive resource management and climate adaptation practices, and to develop and implement monitoring plans for local resource use in coordination with peace and early response committees
	
Xarfo, Balibusle, Bursaalax, Sheerbi, TowfiiqGalkacyo and Goldogob.

	11
	Organize and implement community peace agreement awareness campaigns (using radio, posters, and community events) in frontline areas of signed peace agreements
	
Xarfo, Balibusle, Bursaalax, Sheerbi and Towfiiq.


2. Prepare training report in line with the reporting tools.
3. Prepare and make available the means of verification.
4. Coordinate with the Peace Governance Expert the mobilization and mapping of the participants.

POSITIONS
We are seeking to engage consultantsinterested in the following positions:
1. Facilitator – Peace Building 

SKILLS REQUIRED
·  Master’s degree or equivalent in Community development, Peace and security Management, political science, sociology, or any other field related to international/human development.
· Have more than eight years of experience in humanitarian development and peacebuilding preferably in a fragile context.
· Professional experience of working in Somalia at the community, village, and district levels, with a clear understanding of traditional forms of social organization and systems of local governance, as well as official systems of local administration.
· Competence in the Somalia and English languages, particularly in writing and be fluent in both English and Somali language in region where this assessment will take place.
· Strong communication skills, with the ability to communicate detailed concepts clearly and concisely both in writing and verbally.
· Demonstrate experience and expertise in conducting similar assignments for reputable organizations.
· The capacity to deliver in the timeline outlined.
· Strong analytical and report-writing skills, and be able to compile reports.
3. Deliverables
The Facilitator will deliver the following outputs:
· A comprehensive training manual tailored to the needs of the peace committees.
· A draft of the peace committee’s Scope of Work (SOP) and Operational Standards for peace initiatives.
· A final activity report summarizing the training outcomes, participant feedback, and recommendations for further capacity building.

APPLICATION REQUIREMENTS
The consultant should share the following information 
i. Financial quotation to provide services. The rate should be daily rates.
ii. Updated Curriculum Vitae
HOW TO APPLY
1. Interested applicants should download the Financial Quote templates. All quotations must be signed.
2. The Quotes should be accompanied with up-to-date CVs.
3. Interested candidates who meet the required qualifications and experience are invited to submit updated their CV with contact details for 3 referees and cover letter explaining his/her motivation and why they are suited for the post to this email: Procurement @psasomalia.orgto be received by 31 Jan 2026or deliver hard copy to the HQ office in Bosaso behind UNHCR office. 




[bookmark: _GoBack]INSTRUCTIONS ON EVALUATION
The evaluation will be done using the criteria below. This may not require oral interviews. 

	A
	Technical Proposal 
	Points

	1.
	Experience statement – As per experience statements/CV
	50

	
	Similar work done (3 similar engagements)  
Community engagement trainings
Community dialogue

	

	
	Contextualized experience in humanitarian services and in the sectors;

· Peace building 
· JPLG Project

	

	
	Total Technical
	50

	B. 
	Financial Proposal

	
	Financial Proposal – Responsiveness to value for money
	50

	
	Total Technical and Financial 
	100






